foraraa= =q feen fAdwr
> ®I®H BT AMH: To establish Quality Management System (QMS) in Hospital and their

accreditation (Ul H YU Y YUl RGBT Td HI=Iell T BT / ST |
> 99Ic /YHoTHOIMRO MY (IJel=d 2 & AR UR): T[Ura<l JHH (Quality Assurance )

> 99l HH G&IT / THOTHOINRO W& (el -1d—2 & AR WwR): B15.2

HRIHH Aa AW TRt 7q Wl amdfed @ o %@ &—
(1) fSte ot g AfRfa (DQAC) & Ufrerr 2 |
(2) &g Torae I AHT (RQAC) & Ui =g |
(3) srdTell # T[UIaRTl Y&Er YoMel (QAC) nfid #R UM GER B+ & |

e Turaar a9 Wity (DQAC) & yfdremr = |
HRIHH BT Gt faavor:

Y @ FHT STl o RaRey arett U [awnedt ¥ ot GUR oM o IS GNER ER
faf~r yam ey o %8 21 o9, wed UE el wR W Ul a@e affy (Quality
Assurance Committee /Cell) &1 o9 fhar o1 gar &) g 1 af 4 wg & =
NIl # YOI Jeie Gonell R ax+ 2q YO fby o w8 & | e €1 39 sRuare &1
yHIforeRYT (certification) &g W &rf fby o @ €|

fa<fir a9 201213 ¥ U@ I (Quality Assurance ) siaifa e et/ Rga
w focus =l —

(@) W58, wHed Td el ®R & uEwl JaH Affodl {State Quality Assurance
Committee (SQAC), Regional Quality Assurance committee (RQAC), District
Quality Assurance Committee (DQAC)} &1 orientation Td@ TOR /w4 FHRI=
HNAT |
(@) fSTel gRT = sRudTell # oA waed yomell (QMS) Zenfid &A1 | |1eF & SR
@ 1 B BT AT GIR / T[OTIl FhH F GiIeror o |
(1) Toras gseF yorell (QMS) Rifid eRe B -1 3ROl Bl GHIORT
(Certification) @& foTg JIR =T |
(&) vAIfoTeRRYT B SRUG BRATE BT |
SBIS NI (W0 HA): R¥elm Toaan IdH afifd wd e w@res affy @ ufem
(orientation) &g %0 50000/~ Uy 7T |
foctr feem e
fa<ia @ 2011—12 # District Quality Assurance Committee (RQAC) @ |vaHT | &7} Td
fSyeTRal el guidelines ( e™ Annexure—1) T RTaT &1 91 a7 o RRRY 5 DQAC
@1 767 U4 fBarag+ Sud /gy 81 | el o g 9fifa (DQAC) & @il Ug et
AT U] Y YUl R Ubfadd ufvierer fgdm R H fhar o R ) Rfel 'R W
AT 39 Us feafig ulderr sriey & goic M UeR 9 & —
Table 1 :-
LOrientation- cum-Training of District Quality Assurance Committee/cell (DQAC) ]

Q@
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And all members of District Health Society (DHS).

Venue District head quarter

Duration 1 Day

Time 10.00 A.M. to 5.00 P.M.

Participants 40 (members of DQAC ; members of DHS;

Deputy superintendent of Sadar hospital)

Facilitator for the orientation RPM /RM&E of the concerned division;
Development  partner for the  district;
representative from NHSRC

Fund allocated Rs. 50,000/-

Budget

Total Amount
S.No. | Particulars Unit Cost in Rs. (In Rs.)
1. Honorarium to | 1000/per MT/day | 1000x2 MT (if | 2000
Master Trainer (if any)
any)

2 Travel to Master | - -
Trainer

3 Lunch & Tea | 200/participant | Rs.200x 8000
@Rs.200 per 40Participants
participants

4 Incidental 300/Participant | Rs 300x40 | 12000
expenses(e.g. folder, Participants
Pen, Notebook for
each Participant,
photocopying,)

5 LCD/ Laptop hiring | Rs.2000/day Rs. 2000x 1 Days | 2000

2000/day

6 Venue hiring charges | 5000/day Rs.5000x 1 Days | 5000

(Maximum)

SUB-TOTAL 29,000

7 Institutional 10% of sub-total 2,900

overheads cost

GRAND TOTAL 31,900

TA/DA of the DPs and participants may be borne from their existing establishment.

9 Hodl 7 Al oI v qd § 9fva fear mar @ (um "o Ry & wrer Seafed &) ¢
(@) SHSB/Gen.Admin/319/2010/28440, dated 20.07.11
(@) SHSB/Gen.Admin/314/2010/27387, dated 21.06.11
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(m SHSB/Gen.Admin/314/2010/30984, dated 24.10.11

(&) SHSB/Er-c/45/2009/Part-1/28758, dated 01.08.11
&t e a8 Wiy (RQAC) & ufderm 2q |

HRIBH BT G fqavor -

fa<iig a9 2011—12 # Regional Quality Assurance Committee (RQAC) &I GxTT |,
oral vd foreRal et guidelines ( Werd Annexure—1) Wl gHed @Y ST T o
e & RQAC &1 7o vd frgrag 9w ooy 81| Sudel aerll Y guidelines
RPMU & wewdl &f € RQAC members @& 11 § |uRq 39% RIWIR 9 &1 arasged

&l 3rva RQAC are wiee sicifd waRes fawmT, Medical Colleges , DPs, RCH
expert, CSO & ufafafSai &1 aftafera o daa &

facia 9 2012—13 % I8 ®1Hw 870 5 RaAC T TRE F functional B SR Quality
Improvementaﬁwaﬁwwwiﬁl@%@@?ﬁ'&mﬁmRQACW
gfreror far ST ¥ |
FHIE NI (Wo #):
Regional Quality Assurance Committee (RQAC) @& afdreror (Orientation) =g
gdd RPMU &1 fgdig 391 § w0 30000 /- iy RPMU |

fa<ia feem fader -

foren quaer a@m affa (DQAC) & @l Ua RmaRal denm oEwr wees womel W
vpfeawiy aREw fida Ja # fsar W & | frem head quarter WR TR AR T TH
fegefra uf¥eror adpy B oo A TeR 9 & —

Table -3:-

Orientation- cum-Training of Regional Quality Assurance Committee/cell

(RQAC) and all members of RPMU.

Venue District head quarter of the division

Duration 1 Day

Time 10.00 A.M. to 5.00 P.M.

Participants 25 (members of RQAC**), all
members of RPMU

Facilitator for the orientation RPM; Development partner in the
district; representative from NHSRC.

Fund allocated Rs. 30,000/-

Budget

S.N | Particulars Unit Cost Total amount (in

0. in Rs.

1. | Honorarium to Master | 1000/per 1000

Trainer (if any) MT/day
2 Travel to  Master | - Ly -

Scumos %f«/%/



Trainer
3 Lunch & Tea | 200/particip | Rs.200x 5000
@Rs.200 per | ant 25Participants
participants
4 Incidental 300/Particip | Rs 300x25 | 7500
expenses(e.g. folder, | ant Participants
Pen, Notebook for
each Participant,
photocopying,)
5 LCD/ Laptop hiring | Rs.2000/day | Rs. 2000x 1 Days | 2000
2000/day
6 Venue hiring charges | 5000/day Rs.5000x 1 Days | 5000
(Maximum)
Sub-Total 20,500
7 Institutional 10% of sub- 2050
overheads total cost
GRAND TOTAL 22,550
TA/DA of the DPs and participants may be borne from their existing establishment.
#* Other than members of RPMU, more members may be added from medical
college, Development partners, CSO, experts on RCH in the Regional Quality
Assurance Committee thereby resulting in expansion of RQAC.

39 ged ¥ Ife 3I¥ =z qd ¥ 9fa foar T & (w3 o fafyr & w@rer Seaflad &):
(@) SHSB/Gen.Admin/319/2010/28440, dated 20.07.11

JreaTe & U gde gomel (QAC) wrIfia #R U YAR B 2|

PRI 1 Hitra faavo

ol fl WP wWRey AvE H o ydeE gomen (QMS) zenfid e vd g

PR/ BRAT =] (FHfIRad aRor 8RF —

@) mdd & w1 RfesIel, 99l /yuAe. v o s B W wEel ufhar
(consultative process) gRT &l (gaps) &1 f&ffed &= |

(@) faffed Bfl, Sucrel H9EAT ST & MER W SR I (action plan) IR &= |

(1) Srgarel & w1 Rifeeal, 991/ TuAH, 9 Wi vd Bl B aRkifEe e |

(@) srudrd & A= srafes seRal (functional units) 99 NAE), LGS, Ao,
NS, IR wH SR & o WieTaled a9 v S+1aT |gfd documentation &R |

(8.) ergdret Ui yeegE ol (hospital quality management team) &7 89 &R, 91D
qegd q 9 RQAC wd DQAC @& w=arm & 9l ol & g5 &eer qen

documented process/protocols T 3UTeT BHRAT / HRATT |




(@) FrfiT savrel W Hq SRagal @ wHen &3/ Far (assessment by DQAC &
RQAC) |
(®) wAfieRoT (certification) @) UfhHaT FRAT / HRaMT |

Ne—QMS wirfda #vi &g suviza aftfa gframn @1 &vd & wor e wrafa, f9grve
v9 NHSRC # grr asfial weair,/ arfee ar s arer & gv e @
development partner g& & & forar wreey afify vq DQAC &1 wsgir
FYT |

o= 99 2012-13 # Rfemar Ry sruarenr ¥ oIl wees gorelt (QMS) <enfid ox

certification &1 S+t & ST fAavyr FrforfRag & —

Table 2:-

1 SURIIEIE! 2 5,00,000
2 1T 1 DH U9 3 37 arydral 1,00,00,000
3 AR 3 24,99,074
4 HISTYR 2 5,00,000
o EEAN 2 5,00,000
6 MIRIGAE 3 5,00,000
’ Y 3 5,00,000
8 LERISE] 4 36,00,000
9 B 3 10,00,000
10 TERRT 2 5,00,000
11 HERT 3 25,35,000
12 TR 10 62,54,000
13 OTFHRYR 2 6,00,000
14 BISE] 2 5,00,000
15 geAT 5 30,00,000
16 PIRE 2 5,00,000
17 NESIRS] 2 5,00,000
18 RSIRIREA] g 6,00,000
19 garet 3 10,00,000
20 SR 5 25,96,800
21 gdl TR 7 6,00,000
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1— 9% e Table 2 # affq Ryerar wer & sgwy potential sRaare 31 Tg7 w3

2—&Wﬁwﬁ&mwﬁaﬁwmﬁ%§wﬁﬁwzﬁDHAP$ww
mafed &1 T8 B |

3— Y WR WA 7 URT WBR B gRT Ui AR @ Rt B ardfed fhar € Rrgs
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SHSB/GA/319/2010/5410 feaie 2.07.12 &1 ufvd @1 & Rrad et & gafd vt

BT M UG B BT HEl T | et afrg a' ® P 3w we & ¥ @ wufad

ATl & AMTRFT TR ST BT JArdfed 721 BT SR |

39 VIR B1 Y (B 75 e B [Hfad = # 78 B § ifd aneRfeany &1 fmfo,

T {gT BT AT o7 |

9 NIRRT &1 ISUANT 9 UHR & (A &1 & ford fhar o1 woar & e s9m 9 sifove

Pricy, daR WA, AMAI, T= It WFEl R MW & o enawas Aaei @ o

GARET B &1 | | sHbT A0 IR0 FHearor AfRfT @) T @ IR R 3fua ufthar @

IR fhaT SQ |

6— 9 NI P SYYNT AEedd |AREl & B @ fou f fear o1 waar ® o & effme
foRIer T ek wH H Uicrhia mRa warelt & GFARTd #=e # Asd 8| 9B $Ha
feeR TR @ faxig Fra|EeT 2005 @ STTAR fHaT ST |

7— 9 VIR &1 IUAN AT YRS B bR fadmrd vg ft B 91 dhar 81 g9 faiid Al
USRI Bl Repel ofd § WS AT URMeT] Bl SRUdTAl # Jerrehe A ufiferd far S dabpar
g1 39 T yeud | IS gV Frf @ fog o ufderor smaifra fear o wear € igae
forg o ey AfAfy & gRT fRfa MUiRT ® @ o AR swa ofdqvfa Wl &1 =g
gTQTWI REiRa &% &1 93 u=ies SHSB/GA/319/2010/5410 fesie 2.07.12 &1 9fd &1

I

8— TOTIIT e YoTell fe=feiRad aRol § = & SITgefl—
(1) fasiti,/ gap analysis s (2) Uiee™ d% &1 fFmfor (3) 9 &1 fAgeivor vd w9 &1
fefRor (action plan) () Sraifs doa @1 Y &1 fHaRor (5) Jar smenRa S &1 oA
(6) =1 wouror wfd @ wlleTHs dod (7) ARl gw@, fAwanred, g
S-S STEBRT & =g H AR AR, e o, absares anfe &7 e |

10— YU =g sruare # fafed Sl (gaps) @ 98 & 8g a1 9uR &g (action plan
3g9aR) Table 2 % fSerar affa AIf¥r &1 IuanT oA |

11— S YAfd Qd IR ST &1 GaT g R AfAfd &7 Suerel e |

4—

5_.

39 gedf ¥ Ife 3I¥ vz qd & ofya far Tar & (um wo fafyr & @rer Sl )
(@) u=is SHSB/GA/319/2010/5410 f&=iw 2.07.12

waftra arfed ISR/ ddrseR &1 A : S AT
Haftra arieH ISR/ AATEDR T BIF a% : 9470003018
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